Terms of Reference Upper Afan Valley Pride in Place Neighbourhood Board 

1. Introduction
1.1	In November 2025, the UK Government launched its ‘Plan for Neighbourhoods’ as part of its focus to ensure that nowhere is left behind. It is designed to help revitalise local areas and fight deprivation at root cause by focusing on 3 strategic priorities: thriving places, stronger communities, and taking back control.
1.2	The upper Afan Valley is one of 284 places to receive up to £20 million long-term funding and support over the next 10 years to 2036. The funding provided is approximately 70% Capital and 30% Revenue funding, meaning there are some restrictions on what the funding can be spent on. The boundary for the programme is shown on the attached map at Appendix A.
1.3	UK Government requires an independent Neighbourhood Board which is to comprise of residents, business and community leaders to devise and agree a shared vision for the future and to develop entrepreneurial, creative and forward-looking initiatives for each place.   
1.4	The Pride in Place Programme governance guidance that guides this Terms of Reference can be found via the following link:
https://www.gov.uk/government/publications/pride-in-place-programme-prospectus/pride-in-place-programme-prospectus 
2.	The role of the Neighbourhood Board
2.1	The Upper Afan Valley Neighbourhood Board will bring together people who live or work in the Upper Afan Valley area, with the local MP, two ward councillors and wider stakeholders under the leadership of an independent chair. The Board will be ‘community led’ with over half of the Board drawn from people working or living in the area.
2.2	The Neighbourhood Board (“the Board”) will be the decision-making forum. The Board is an unincorporated voluntary association and is not a legal entity. This Terms of Reference document outlines its agreed responsibilities. All Neighbourhood Board member roles are voluntary. The Upper Afan Valley Neighbourhood Board will not employ any staff, hold no assets or enter into any contracts.
2.3	In line with Government guidance, consideration will be given, over the next three years, to alternative organisational structures for the Board.
2.4	The Board is responsible for, producing a Strategic Regeneration Plan for the Upper Afan Valley, describing a vision for the Upper Afan Valley and related priorities that will provide the framework for allocating programme funding. The Board will take a strengths and asset-based approach to its work, identifying and building on what is already strong about the area. The Strategic Case will also set out an investment plan for the first four years of the programme to create an Upper Afan Valley which meets the policy objective of:
· Thriving place
· Stronger communities
· Taking back control
2.5	The Board will develop the vision and related investment plans by facilitating and empowering the Upper Afan Valley communities to express their priorities. An engagement plan will be developed by the Board, setting out how the Board will ensure that everyone has an opportunity to have opportunity to participate and contribute. The Board will also establish inclusive and effective mechanisms to regularly communicate what the programme is delivering and how people can get involved.
2.6	Through the 10-year programme, the Board will recommend funding decisions and provide oversight to enable the delivery of funded projects/activities. All Board decisions are subject to the statutory and fiduciary responsibilities of Neath Port Talbot Council as the accountable body. The Board is responsible for ensuring investment delivers in the interests of local people to improve the physical and social infrastructure of their community. The Board will actively consider opportunities to attract and combine new and existing private, public, and philanthropic funding streams. The Board will also explore how existing powers can be used to help deliver the vision and priorities of the area.
2.7	As part of the ongoing programme, the Board is responsible for three investment plans: the initial 4-year investment plan and the production of two subsequent 3-year investment plans.
2.8	The Board, and all Board members, in their role as board members, must act in accordance with the Seven Principles of Public Life known as the Nolan Principles (see Code of Conduct policy). Board members will need to agree to abide by the Code of Conduct attached to these terms of reference at Appendix C and to declare all interests in line with the Board’ policy and procedures at Appendix D.
2.9	The Board will endeavour to comply with all relevant guidance and requirements set by UK Government. 
2.10	Recommendations of the Board remain subject to the Council's governance, legal and funding obligations.
3.	Role of the accountable body
3.1	As required by the Pride in Place funding programme, Neath Port Talbot Council are currently the accountable body and provide limited programme support for the Board.
3.2	In line with guidance, the accountable body has responsibility for ensuring that public funds are distributed fairly and effectively, and that funds have been managed in line with the Nolan Principles, Equality Act 2010, Public Sector Equality Duty and Managing Public Money principles. The Council must also publish the minutes, decision records and membership of the Board in Welsh and English on its website, along with conflicts of interest and the use of funding.
3.3	Neath Port Talbot Council, in its role as accountable body, will also the be responsible for compliance with legal responsibilities in relation to subsidy control, state aid and procurement. Accountable bodies may need to recover funding from project deliverers where subsidy control or state aid law has not been complied with.
3.4	In addition to the responsibilities set out in guidance, Neath Port Talbot Council has also been asked to provide: Board secretariat; the design, management and evaluation of calls for projects across the programme; and to place contracts for goods and services on behalf of the Board. 
3.6	In agreement with the Chair, Neath Port Talbot Council Officers may attend Board meetings to carry out its duties.
4.	Board membership
4.1	Each Board will be led by an independent Chair, appointed and approved by the Neath Port Talbot Council and the MP. 
4.2	The Chair would cease to be the Chair in the event that:
· The incumbent serves notice on the MP and local authority;
· The Chair fails to undertake their duties as expected. In that instance it will be for the local authority in conjunction with the MP to recommend to the MHCLG that the Chair be removed. Grounds for removal may include: sustained poor attendance; conflicts of interest not properly disclosed or managed; persistent failure to promote a culture of community involvement in line with the programme’s guiding principles; evidenced failure to comply with the Nolan Principles.
4.3	The Chair, in partnership with the MP and Neath Port Talbot Council, will consider appointing one or more Vice Chairs who will cover in the absence of the Chair.
4.4	The Neighbourhood Board will have at least eight members, and comprise representatives from all sectors, ensuring an inclusive and representative selection of people from across the local communities.  
4.5	The Board must include the local MP and the two ward councillors. Membership will end if the incumbents cease to hold their elected office.
4.6 The Chair, supported by the MP and Neath Port Talbot Council, shall ensure that the right people are round the table to fully reflect the priorities of the place.

4.7 Membership should also include representatives of the following groups:
· Community Partners, e.g.: community or faith groups, local charities, neighbourhood forums, local councils for voluntary services (CVS), or workplace representatives
· Local Business and Social Enterprises, e.g. the Chair of the local Chamber of Commerce or Business Improvement District, key local employers and registered social housing providers
· Cultural, arts, heritage and sporting organisations, e.g.: local sports club directors or fan representatives, local heritage groups or director of a local museum
· Public agencies and anchor institutions, e.g. schools, higher education and further education institutions, mayors of combined authorities or their representatives, relevant government agencies such as Integrated Care Boards, relevant health care providers, e.g. GPs or senior NHS staff.

4.8	The majority (at least 51%) of members should live or work within the boundaries of the neighbourhood, ensuring that the Board is community-led. 
4.10	Each appointed Board member will have one vote. In the event of a tied vote the Chair will have a casting vote.
4.11	The Board has the right to remove members, other than the chair, by majority vote, if the circumstances that made them suitable to join the Board in the first place subsequently change.
Members may cease to be a member of the Board by:
· Serving notice on the Chair;
· Being removed from membership by a majority vote of the Neighbourhood Board for conduct in breach of the Code of Conduct or otherwise prejudicial to the Neighbourhood Board, provided that any members to be so removed shall:
· Be provided with written notice of any concerns
· Be provided with the reasons for removal 
· Have the right to make representation to the meeting at which the decision is to be taken
· Have the right to request their removal is reviewed by the Neighbourhood Board
· If their non-attendance is deemed to be material by the Board. Non-attendance is deemed to be material if the member fails to attend three consecutive meetings, or 50% of meetings in any rolling 12-month period, without reasonable explanation
· If it is wound up.
4.12	It is expected that Board members are acting as a representative of the wider sector of each category within which they fall.
4.13	Appointments will be for a four-year term, and members can be re-appointed for an additional four-year term.
4.14	It is expected that Board members will participate in wider sub-group / action group (or equivalent) and/or community engagement activities to ensure broader views of each category are sought and fed into the Board meetings.


5.	Board meetings
5.1	The Board will meet at least 4 times per year, or more often as required, to include in-person and online meetings.
5.2	Secretariat support for the Board will be provided by officers of Neath Port Talbot Council, regarding business decisions of the board. 
5.3	No business shall be transacted at any Board meeting unless a quorum is present (see Section 6).
5.4	Board meetings will not be public meetings due to the commercially sensitive nature of the discussions taking place.
5.5	Neath Port Talbot Council are responsible for ensuring copies of the agenda, minutes of board meetings, decision logs and reports that are open to public inspection will be published on the Upper Afan Valley Pride in Place website in both Welsh and English and in accordance with Government guidance to ensure transparency.
5.6	Members should register any declarations of interest at each meeting and this will be recorded in the meeting minutes (see Section 7).
5.7	Ministry of Housing, Communities and Local Government representative(s) may attend Board meetings as an observer(s).
5.8	The Board will seek to make decisions by consensus. Where this is not possible, decisions will be made by a simple majority vote. Each Board member shall have one vote and decisions will be made on a show of hands. Decisions may be taken in writing (remotely) where required between scheduled meetings with reasonable notice for Board members to participate. In the event of an equality of votes, the Chair shall have a casting vote. All decisions will be recorded in a Decision Log. The decision log will include details of: interests declared; decision made; rationale; and voting outcome. All Board decisions are subject to the statutory and fiduciary responsibilities of Neath Port Talbot Council as the accountable body. The Board will also publish a summary of consultation responses and explain how they have informed investment decisions
5.9	Notice of at least two weeks will be given to Board members for holding a Board meeting. Papers will be circulated a least 5 days in advance of meetings, unless there are exceptional circumstances agreed by the Chair.
5.10	It is envisaged that the Board may wish to invite others to attend Board meetings to contribute to specific agenda items, as observers, or advisors. All such invitations are to be agreed by the Chair.
5.11	Draft minutes are to be produced within 10 working days of the Board meeting taking place.
5.12	Minutes will be published to the Neath Port Talbot Council website within 10 working days of the minutes being finalised.
6.	Quorum
6.1	The quorum for meetings of the Board shall be one third (33%) of the membership with a minimum of 7, including the Independent Chair and one community representative.
6.2	If a quorum of members of the Board is not present within 15 minutes of the start time of the meeting, the meeting will be adjourned to a date to be agreed with the Chair.
6.3	During the meeting, should the number of members of the Board fall below the number required for a quorum, the meeting shall be adjourned to a date to be agreed with the Chair.
7.	Secretariat
7.1	Neath Port Talbot Council will provide the secretariat to the Board.
7.2	A designated officer will support the Chair in managing the business of the Board and the relationship with MHCLG
7.3	The secretariat function will enable the Council to perform its accountable body functions.
8.	Code of Conduct and Declarations of Interest
8.1	Board members are appointed to act in the interests of the Upper Afan Valley as a whole and not solely as representatives of their employing organisation or stakeholder group. All Board Members are required to agree to abide by the Code of Conduct approved by the Board.
8.2	The Code of Conduct applies to all aspects of their involvement with the Neighbourhood Board including (but not limited to):
· At formal Neighbourhood Board meetings
· When acting as a representative of he Upper Afan Valley Neighbourhood Board
· In taking any decision as a Board Member
· In discharging your functions as a Board Member
· At meetings with local stakeholders
· At site visits
· When purporting to act as a Board Member
8.3	All Board members must also complete a declaration of personal and financial interests immediately on appointment and will not be permitted to take part in Board business until such document or record of interests has been submitted to and reviewed by Neath Port Talbot Council.
8.4	Details of interests to be recorded are set out in the Declaration of Interest Form.
8.5	All Board Members must conform to the Boards Declaration of Interest Policy. In the event that there is a conflict of interest, the Board Member must immediately declare the nature of the interest or potential conflict and withdraw from any business where the conflict would be relevant. 
8.6	Whenever a person has an interest in a matter to be discussed at a meeting the person concerned will not be:
· Entitled to remain present at the meeting during discussion of that matter;
· Counted in the quorum for that part of the meeting;
· Entitled to vote on the matter
8.7	Any breach or perceived breach of the Code of Conduct will be initially considered by the Chair and then escalated to the s151 and Senior Responsible Officer within Neath Port Talbot Council. If deemed appropriate by the accountable body, the matter may be escalated to MHCLG where the accountable body identifies independent arbitration is appropriate.
9.	Roles and responsibilities of the chair
9.1	The role of the Independent Chair is to:
· Lead the Board to achieve its objectives, maintain an overview of activity and champion and support partnership working in relation to the Upper Afan Valley.
· Ensure that the Board operates in line with these Terms of Reference, and conduct the business of the Board accordingly.
· Ensure that decisions of the Board are in accordance with good governance principles.
· Sign as required, any documents as advised by the Secretariat to the Board.
· Monitor the range of agreed indicators to demonstrate the success of the Investment Plan and wider activities and deliverables of the area.
· Effectively chair meetings of the Board, leading it towards decisions that ensure strategic vision and key objectives of the Board are delivered.
· Exert a casting vote in Board decisions if circumstances so require.
· Be an advocate for the Upper Afan Valley on behalf of the board and the wider community.
9.2	If the Chair position becomes vacant during the year, the Vice Chair will become the Interim Chair and an interim Vice Chair will be nominated by the Board until a formal replacement is appointed. Where more than one Vice Chair has been appointed the Board will agree the Interim Chair by majority vote.
10.	Roles and responsibilities of board members
10.1	Board members have a responsibility to uphold high standards of integrity and probity. They should support the Chair in instilling the appropriate culture, values and behaviours in board meetings and beyond.
10.2	Board members should take into account the views of other stakeholders and the community, because these views may provide different perspectives on the Board and its performance.
10.3	They will be willing to work with the MP, Neath Port Talbot Council and other stakeholders effectively.
10.4	The key duties and responsibilities of a Board member are to:
· Attend meetings of the Board (including potential sub-groups / action groups).
· Where they are not able to attend, they must notify the Secretariat to the Board no later than 24 hours before the Board meeting.
· Reflect the agreed view of the Board in all discussions with residents, businesses and communities of Upper Afan Valley, partners, stakeholders, government and its’ agencies.
· Support the Chair by leading on activities relevant to their knowledge and experience by representing the interests of the Board in meetings with residents, businesses and communities of Upper Afan Valley, partners, stakeholders, government and its’ agencies.
· Actively develop an effective partnership.
· Contribute knowledge and expertise to the development and delivery of the interventions within the investment plan.
· Formally represent the Board in meetings with other bodies and partner organisations as required.
· Be an advocate for the Upper Afan Valley on behalf of the board and wider community.
· Actively participate in the Board agreed community engagement.
· Abide by the Terms of Reference for the Board, respecting confidentiality at all times, and adhere to the Code of Conduct.
11.	Emergency powers
11.1	The Chair, in consultation with the MP and Neath Port Talbot Council, may exercise appropriate decisions/approvals where timescales do not allow a meeting to take place. 
11.2	Emergency powers should not be used for funding allocations, procurement decisions, appointment or removal of Board members, approval of investment plans or other substantive governance decisions. Their use should be confined to urgent operational matters where delay would create a material programme risk. Any exercise of this emergency power is to be recorded comprehensively in writing together with the reasons for exercising the emergency powers, communicated to all Board members and reported to the next meeting of that body for ratification.
11.2	Whilst emergency powers will not relate to the awarding of grants they may be applied to changes within approved projects and reporting requirements to the UK Government.
12.	Delegating Tasks and Powers 
12.1	Sub-committees may be established by the Board to act as Task and Finish Groups for specific and appropriate elements of the Board’s business.  The Board should agree which sub-committees are required. Sub-committees may make recommendations but shall not commit expenditure or make decisions reserved to the Board unless expressly delegated.
12.2	Additional non-Board members may be invited to provide skills, resources, insight and capacity to the task, but must abide by the decision-making structures, Code of Conduct and Terms of Reference of the Board.  
12.3 	Each Sub-committee should be chaired by either a Board Member or a Board-approved nominated representative.  A member of the secretariat should also be included to ensure effective coordination and reporting of sub-group activity to the Neighbourhood Board.
12.4 	Progress on tasks of the sub-committees should be updated and reported to the Board, to a schedule agreed by the Board as appropriate to its agenda. 
12.5	As the Board matures, it is expected that the Board will establish a Panel made up of local stakeholders to scrutinise and support the deliberations of the Board. This will provide for a wider number and range of local people and organisations in the Upper Afan Valley to contribute to the Pride in Place programme.
13.	Escalation and Wider Governance
13.1	Governance arrangements supporting the Upper Afan Valley Neighbourhood Board will continue to be developed and refined in accordance with UK Government guidance and through the establishment of appropriate agreements and Memoranda of Understanding between relevant parties. 
13.2	These arrangements may be supplemented from time to time to clarify roles, responsibilities, escalation processes, assurance requirements and the relationship between the Neighbourhood Board, Neath Port Talbot Council as Accountable Body and UK Government. Any such arrangements shall be consistent with these Terms of Reference and the Council's statutory and fiduciary responsibilities as Accountable Body.
14.	Equality, Welsh Language and Social Value
14.1	Where relevant, Board members will draw on their relationships with other community leaders and community groups to make sure the engagement is diverse and representative of the whole community.
14.2	Contracts will ensure opportunities for social value within the local area optimised and accord with the accountable bodies policies and procedures.
14.3	Neath Port Talbot Council will be responsible for ensuring that Welsh and English versions of key documents, in line with MHCLG guidance, are available on the Council’s website. The Board will seek to contribute to the Welsh Government’s policy Cymraeg 2050 which is to achieve 1 million Welsh speakers by 2050.
15.	Wellbeing of Future Generations Act
15.1	Both the Act and the Pride in Place programme focus on long-term sustainability, community empowerment and improving the local environment for both current and coming generations.
15.2	The Board will actively consider how it can maximise its contribution to the seven wellbeing goals:
· A Prosperous Wales
· A Resilient Wales
· A Healthier Wales
· A More Equal Wales
· A Wales of Cohesive Communities
· A Wales of Vibrant Culture and Thriving Welsh Language
· A Globally Responsible Wales 
16.	Communications
16.1	The Board should develop a communications plan to support its activities.
16.2	Any media activity or communications (including social media) about the actions of the Neighbourhood Board should be agreed by the Chair prior to circulation.
16.3	The Secretariat will be responsible for ensuring a full and accurate audit trail of correspondence and documentation related to Board business is retained.
17.	Personal Data
17.1	Neath Port Talbot Council as the accountable body for the Upper Afan Valley Neighbourhood Board will be required to process personal data relating to Board members, including:
· Board agendas, minutes and decision logs
· Signed Code of Conduct
· Any Declarations of Interest that are made
· Pen pictures as a Board Member
17.2	Board members will be required to sign the form at Appendix E to agree that the personal data detailed in 17.1 above may be published on the Upper Afan Valley Neighbourhood Board webpages and that documentation containing personal data may be made available for public inspection and/or regulatory audit in accordance with any requirements set out by Government, subject to the right to request that personal data which may cause distress, damage of harm may be suitably redacted before publication.
18.	Updating the Terms of Reference 
18.1 	The Government may publish further guidance on the operation and function of the Boards administering the Pride in Place programme, these Terms of Reference must be reviewed alongside any such guidance. 
18.2 	The Neighbourhood Board will review these Terms of Reference annually and at any other time that may be relevant or necessary.  
19.	Board Effectiveness
19.1	The Board will formally review its effectiveness on an annual basis as part of its commitment to continuous improvement. The annual review will include:
· attendance
· diversity
· governance
· delivery
· community engagement

20.	Dissolution of the Board
20.1	Dissolution of the Board will be considered and agreed by the Chair, in consultation with Board members, the Ministry of Housing, Communities and Local Government and the s151 Officer of Neath Port Talbot Council upon completing the implementation of the Upper Afan Valley Regeneration Plan 
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Appendix C – Code of Conduct 
1. The Seven Principles of Public Life 
All Board Members are required to observe and adhere to the Seven Principles of Public Life (Nolan Principles) as membership of the Board is considered as consistent with holding public office: 
1.1 Selflessness 
Board members should act solely in terms of the public interest. 
1.2 Integrity 
Board members must avoid placing themselves under any obligation to people or organisations that might try inappropriately to influence them in their work. They should not act or take decisions in order to gain financial or other material benefits for themselves, their family, their friends, employer or organisation that they represent. They must declare and resolve any interests and relationships. 
1.3 Objectivity 
Board members must act and take decisions impartially, fairly and on merit, using the best evidence and without discrimination or bias. 
1.4 Accountability 
Board members are accountable to the public for their decisions and actions and must co-operate fully with whatever scrutiny is appropriate to their position. 
1.5 Openness 
Board members should act and take decisions in an open and transparent manner. Information should not be withheld from the public unless there are clear and lawful reasons for so doing. 
1.6 Honesty 
Board members should be truthful. 
1.7 Leadership 
Board members should exhibit these principles in their own behaviour and treat others with respect. They should actively promote and robustly support the principles and challenge poor behaviour wherever it occurs. 

2. Personal Judgement 
Members may take account of the views of others, including their political groups, but should reach their own conclusions on the issues before them and act in accordance with those conclusions. 
3. Respect for Others 
Members should promote equality by not discriminating unlawfully against any person, and by treating people with respect, regardless of their race, age, religion, gender, sexual orientation or disability. They should respect the impartiality and integrity of the authority’s statutory officers, and its other employees. 
4. Duty to Uphold the Law 
Board members should uphold the law and regulations and, on all occasions, act in accordance with the trust that the public is entitled to place in them. 
5. Expectations of Conduct 
Board members should base their conduct on a consideration of the public interest, avoid conflict between personal interest and the public interest and resolve any conflict between the two, immediately in favour of the public interest. 
Board members should ensure any use of expenses, allowances, facilities and services provided from the public purse is strictly in accordance with any rules laid down on these matters and that any limits placed by the Board or Government on the use of such expenses, allowances, facilities and services is adhered to. 
Board members should at all times conduct themselves in a manner which will maintain and strengthen the public’s trust and confidence in the integrity of the Board and never undertake any action which would bring the Board, you, other Board Members or stakeholders generally, into dispute. 
Board members should adhere to any requirements or guidance issued by Government on matters of governance relating to the Neighbourhood Board and adhere to the protocols for declaring and managing conflicts of interests set out below. 

6. Protocols for Conflicts of Interest 
Board members shall complete a declaration of potential and actual conflicts of interests using the pro-forma attached and consent to a version of this declaration being available for public inspection and/or regulatory audit in accordance with any requirements set out by Government, subject always to the right to request that personal information which may cause distress, damage or harm may be suitably redacted before publication. 
Board members undertake to keep their declaration of potential interests under review and actively raise any new or emerging issues around potential conflicts, as the Upper Afan Valley Regeneration Plan develops and proposals are considered. 
You acknowledge that you may be required by the Board to withdraw from deliberation of decisions of the Neighbourhood Board in the event that you have a pecuniary interest. Pecuniary interest are defined as: any financial or business interest, whether direct or indirect, from which a member, their employer, business, partner, spouse, family member or associated organisation may obtain financial gain or avoid financial loss as a result of a decision of the Board and on the understanding that: 
• The Board will take legal advice on your conflict of interest and, where appropriate, will seek guidance from Government. 
• The Board will consider whether the matter can be progressed and managed in such a way as to not give rise to a conflict of interest.


Appendix D – Declarations of Interest Policy and Record 
The process for declaring conflict of interests (commercial, actual and potential) is set out below: 
• Neighbourhood Board members must follow the established process for declaring interests, where the interest is yours, your spouse’s, civil partner’s, or somebody with whom you are living with as a spouse, or as if you were civil partners. 
• A person’s pecuniary interests are their business interests (for example their employment, trade, profession, contracts, or any company with which they are associated) and wider financial interests they might have (for example trust funds, investments, and assets including land and property). 
• Neighbourhood Board Members must declare pecuniary interests (actual and potential), other relevant non-pecuniary interests (which could be reasonably regarded to be so significant that it could materially impact upon your judgement of the public interest), gifts and hospitality. 
• Neighbourhood Board members must complete a declaration of interests (at minimum on an annual basis), which the lead local authority will hold [and publish]. 
• Neighbourhood Board members must update their declarations of interest on a continual basis and record new interests as they arise.
• Neighbourhood Board members are responsible for declaring their interests before the Neighbourhood Board considers any decisions. If an interest has not been entered onto the Neighbourhood Board’s register, then the member must disclose the interest at any meeting of the Neighbourhood Board at which they are present, where they have an interest in any matter being considered. 
• The general principle is that no Board Member should be involved in a decision where their personal or professional interests may conflict or reasonably be perceived as in conflict with the Boards decision-making. 
• Where a Board Member declares an interest, they may be required to withdraw from the meeting for the duration of the item/matter under discussion and will not be permitted to vote on that matter. 
• The lead local authority, engaging the secretariat where that service is provided by a third-party, must record: 
· actions taken in response to any declared interest 
· any gifts or hospitality given to the Neighbourhood Board or individual members 



Upper Afan Valley Neighbourhood Board: Register of Members Interests 
As a Board Member of the Upper Afan Valley Neighbourhood Board, I declare that I have the following disclosable pecuniary and/or non-pecuniary interests. Please state 'None' where appropriate, do not leave any boxes blank). 
This includes where the interest is yours, your spouse’s, civil partner’s, or somebody with whom you are living with as a spouse, or as if you were civil partners. 

NOTIFICATION OF CHANGE OF CIRCUMSTANCES
	Each Board Member shall review their individual register of interests before each Board meeting, submitting any necessary revisions to the Neighbourhood Board Chair and Council secretariat. Any recorded interests relevant to the meeting should also be declared at this point. 

Even if a meeting has not taken place, a Board Member must, as soon as reasonably practicable after becoming aware of any change to the interests specified below, provide written notification of that change to the Neighbourhood Board Chair and Council secretariat.


	
BOARD MEMBERS INTERESTS


	Type of Interest
	Details (name of organisation and nature of interest, relationship, gift or hospitality)

	Date of interest declared

	Relevant business or commercial interest


	
	

	Land or property interest

	
	

	Personal relationship


	
	

	Gifts and hospitality (above value of £10)


	
	



MEMBERSHIP OF OTHER ORGANISATIONS
In addition to the organisations declared above, I am also a member of, or I am in a position of general control, a director of, a trustee of, or participate in the management of the following organisations:
	









OTHER INTERESTS NOT DECLARED ABOVE MEMBER'S DECLARATION AND SIGNATURE
I confirm that having carried out reasonable investigation, the information given above is a true and accurate record of my relevant interests, given in good faith and to the best of my knowledge:
	Date


	

	Member's Name (Capitals - in full)

	

	Signature


	





Appendix E – Use of Personal Data 
I acknowledge that Neath Port Talbot Council as the accountable body for the Upper Afan Valley Neighbourhood Board will process my personal data in order to facilitate my membership of the Board. 
This will include: 
· Board agendas and minutes 
· My signed Code of Conduct 
· Any Declarations of Interests I make 
· My pen picture as a Board member 
I acknowledge that my personal data as detailed above may be published on the Upper Afan Valley Neighbourhood Board webpages and that documentation containing my personal data may be made available for public inspection and/or regulatory audit in accordance with any requirements set out by Government, subject to the right to request that personal data which may cause distress, damage or harm may be suitably redacted before publication. 
I acknowledge that my personal data will be retained for one year after my Board membership ends. 
I consent to the processing of my personal data as detailed above. 

	Date


	

	Member's Name (Capitals - in full)

	

	Signature


	





Appendix F – Board Membership


MEMBERS of NEIGHBOURHOOD BOARD 
The following are appointed to the Upper Afan Valley Neighbourhood Board.
	Category
	Name

	
	

	Cymmer resident
	David Roberts

	Gwynfi resident
	Dr Brian Gibbons

	Glyncorrwg resident
	Laurence Davies

	Dyffryn Rhondda resident
	Lisa Millichap

	Cynonville resident
	Vicki Sloan 

	Croeserw resident
	Barbara Trahar

	Sunnyside/Heol y Glyn resident
	Wayne Finnemore

	Business owner
	Ryan Thomas

	Business owner
	David Teague

	Voluntary Organisations – sport
	Darren Johnson

	Voluntary Organisations – young people
	Ceri Thomas

	Voluntary Organisations – environment
	Christopher Dew

	Young Person
	Amelie Sloan

	Safeguarding Lead
	Jazzmine Roberts

	Anchor Organisations – social housing
	Roxanne Collins – Tai Tarian

	Anchor Organisations – college
	Gemma Charnock – NPTC Group

	Anchor Organisations – Community Voluntary Association
	Tony Potts – NPT CVS

	Mandatory – MP
	Stephen Kinnock – MP

	Mandatory – local councillor
	Cllr S Jones

	Mandatory – local councillor
	Cllr J Jones

	
	

	Independent Chair
	K Jones
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Grant type (Ems) 25/26 26/27 27128 28/29 29/30 30/31 31/32 32/33 33/34

34/35 35/36 Total
Capital funding. 0 120,000 670,000 1,460,000 1,460,000 1,460,000 1,460,000 1,460,000 1,460,000 1,460,000 1,460,000 12,470,000
Revenue funding 150,000 270,000 690,000 690,000 770,000 770,000 770,000 770,000 770,000 770,000 770,000 7,190,000

Total 150,000 390,000 1,360,000 2,150,000 2,230,000 2,230,000 2,230,000 2,230,000 2,230,000 2,230,000 2,230,000 19,660,000




